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You were assessed as not ready; yet.

The reasons are fixable, if you know what they are.

Join us for a personalised programme that targets your development areas and

sets you up with the tools and insight to approach the APC differently.



3

© Atcor (Pty) Ltd

T H E  R E A L I T Y

The same approach will lead to the same result.

Repeaters don’t struggle because they are not smart enough. 
They struggle mostly because their approach is wrong and the 

skills that are needed to pass, are underdeveloped.

The APC assesses judgement, communication and adaptability under pressure. 
Not knowledge.

They have the knowledge

They passed every academic 
hurdle to get here. The APC is 
not a knowledge test, It is a 
professional competence 
assessment.

They have the wrong habits

Under pressure they default to 
patterns that worked in every 
other assessment. Those 
patterns need to be identified  
addressed.

The habits can be fixed

With the right diagnosis and 
targeted coaching, failure 
patterns can be identified and 
meaningfully addressed..
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T H E  P R O B L E M  W I T H  G E N E R I C  P R O G R A M M E S

The same programme does not produce a 
different result

1

No diagnosis

Without reviewing your script 

thoroughly, it is impossible to 

identify whether the gap is 

technical, pervasive or your 

communication style under 

pressure. 

2

Generic content

Repeaters need specific  

content to develop their 

skillset. They need to practice 

under pressure and receive 

feedback on their effort.

3

Overwhelmed trainees

Long programmes with too 

many sessions create passive 

attendees. Real change 

requires targeted content that 

drives improved outcomes.
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O U R  A T C O R  A P P R O A C H

A four-stage journey

01
D I A G NO S E

Script review + 
Personal Behaviour
profile

We identify what went 

wrong before your first 

targeted session 

02
R E B U I LD

Targeted sessions

Built around your 

specific development 

needs.

03
T E S T

Guided APC practice 
& mock assessments

Original scenarios with 

personal, one-on-one 

feedback with flexible 

assessment dates.

04
C O M M I T

Personal assessment-
day strategy

Walk into the APC 

knowing what you need 

to focus on and why.
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S T A G E  1  — D I A G N O S E

We find out where it went wrong

Script Review

Our team analyses the trainee's APC script, task 

by task, against the examiner's marking 

framework.

We identify what went wrong per question, why, 

and what categories of failure it represents. 

+

Behaviour Profile

Our  behaviour analysis identifies how the trainee 

naturally thinks and communicates under 

pressure.

It maps to specific personality profiles that 

correlate directly with known examiner-

identified failure patterns.
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S T A G E  2  — R E B U I L D

Six targeted sessions

1
Your Script Has a Story

What your paper reveals when you operate 

under pressure.

2
Answer the required

The discipline of reading exactly what is being 

asked,  not what you prepared for.

3

Pre-release and information on the 
day
Trigger identification, flexible preparation to 

address the information on the day.

4
Breadth and Depth

How the APC marking grid rewards breadth 

AND depth and how to achieve both.

5

Ethical reasoning and communication

Professional judgement, ethics, clarity of 

expression and communication with various 

stakeholders.

6

Concluding clearly
Concluding with clear, supportive direction. 

Response structure and your personal 

assessment-day strategy.
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S T A G E  3  — P R A C T I C E  A N D  A S S E S S

APC simulations

Practice questions and Mock APC 
assessments

Original scenarios: New company, industry and tasks 

Full pre-release information issued in advance of mock 
assessment day

Information on the day + complete task set on 
assessment day

Written under timed conditions simulating assessment 
pressure

Marked by qualified facilitators against a full marking 
framework

Task-by-task ratings: HC / C / BC / LC / NC

One-on-One feedback

After every mock assessment, a 

personal conversation that:

Rates each task individually

Explains where you went wrong and 
how to fix it

Links back to the trainee’s 
Behaviour Profile

A personal tracker to show progress
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What makes this approach different

1
Starts with diagnosis, not content. We 

review your APC assessment before 

deciding on your personal intervention.

2
Proprietary, purpose driven behaviour

analysis, that incorporates your natural 

profile.

3
Every trainee receives a Personal Behaviour

Profile to identify their natural behavioural

tendencies under pressure. 

4

Sessions aim to provide targeted 

intervention to develop your skills gaps. 

Developing technical and mental strength 

in every session.

5 Original mock assessments that assesses 

your progress.
6

Our approach is not to 'do more, try harder.' 

We help identify what went wrong and 

provide tools on how to fix it.

W H Y  A T C O R
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I N  T H E I R  O W N  W O R D S

Repeaters who went through this journey

“What the course taught me is that I was always smart enough to pass this 

assessment. Being smart and diligent was never the issue. The issue was 

building on unfavourable habits, due to the fear of unlearning. Being placed in 

this uncomfortable position of unlearning and relearning is what built me to a 

place of high performance.”
- APC Repeater

"The feedback from the mock assessments was really 

good - the markers highlighted where you went wrong 

and what you could have done better. There was 

definitely a personal touch throughout."
- APC Repeater 

"The Atcor course forced me to identify the weak links 

and encouraged unlearning. I eventually felt free to 

unlearn the bad habits and past practices that had 

cost me attempt one."
- APC Repeater
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T H E  I N V E S T M E N T

Pricing plan for the APC Reimagined Programme

Investment: R [PRICE] per trainee (excl. VAT)

Past Script Review + behavioural analysis Included

Personal Behaviour Profile + 1-on-1 feedback session Included

6 × targeted group sessions (90 minutes each) Included

Bridging practice questions + facilitated feedback Included

Original mock APC assessments under simulated assessment circumstances Included

1-on-1 feedback sessions after practice questions & mock assessments Included

Final 1-on-1 coaching session Included

Personal Exam-Day Strategy Document Included

Business Writing Refresher Included

Auditing Refresher Included

R29 500
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T H E  I N V E S T M E N T

Optional add-ons

APC - Accounting Theory to Real Life Application:

• Module 1 – Insight into the APC’s technical tasks: 
What to expect and how to achieve competence (2 hours)

6 May 2026
14H – 16H R1 650

• Module 2 – IFRS 3/IFRS 10/Other; IFRS in practice: Group accounting 
(3 hours)  

13 May 2026 
14H – 17H R2 200

• Module 3 – IFRS 15 ; IFRS in practice: Revenue (3 hours) 20 May 2026 
14H – 17H R2 200

• Module 4 – IFRS 16 ; IFRS in practice: Leases (3 hours) 27 May 2026 
14H – 17H R2 200

• Module 5 – IFRS 9 and IAS 32; IFRS in practice: Financial instruments 
(3 hours)

3 June 2026 
14H – 17H R2 200
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Johannesburg
Pretoria

Cape Town

+27 (0)11 880 5548
info@atcor.co.za

www.atcor.co.za
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